EEO Public File Report
Period Ending 9/30/2011

Recruitment Source List

MARCELA VIEIRA
ABILITIES OF FLORIDA
6602 SW 57 AVE
MIAMI, FL 33143

(305) 669-6981
abilmv@aol.com

MS. MARIEL GUZMAN

STUDENT EMPLOYMENT ADVISOR
Al MIAMI INTERNATIONAL
UNIVERSITY OF ART & DESIGN
1501 BISCAYNE BLVD., SUITE 100
MIAMI, FL 33132-1418

(305) 428-5653

maguzman@aii.edu

ASIAN AMER. JOURNALISTS ASSOC.

539 st., STE 1108
SAN FRANCISCO, CA 94103-3212
(415) 346-2051

DR. AMY RAPHAEL
BARRY UNIVERSITY
CAREER PLANNING &
PLACEMENT SVS.

11300 NE 2 AVE

MIAMI SHORES, FL 33161
(305) 899-4010
careerservices@mail.barry.edu

BROWARD COLLEGE
CAREER CENTER

BLDG. 46 / ROOM 237

1000 COCONUT CREEK BLVD.
COCONUT CREEK, FL 33066
(954) 201-2272

BETTY GRADERA
CAMACOL LATIN
CHAMBER/COMMERCE
1417 W. FLAGLER ST
MIAMI, FL 33135

(305) 642-3870
bettyg@camacol.org

CARLOS ALBIZU UNIVERISTY
DEPT. OF STUDENT SERVICES
2173 NORTHWEST 99th AVENUE
MIAMI, FLORIDA 33172

(305) 593-1223

UNIVERSITY OF CENTRAL FLORIDA
CAREER CENTER

4000 CENTRAL FLORIDA BLVD.
ORLANDO, FL 32816

(407) 823-2000

CAROL ROBINSON
CPB

401 NINTH STREET, NW
WASHINGTON, DC 20004-2006
(202) 879-9600

www.cpb.org

MR. BERT DELGADO
FLORIDA INTERNATIONAL
UNIVERSITY

FIU/SIMC AC2 RM 313
3000 NE 151 ST

N MIAMI, FL 33181

(305) 919-5625
delgadob@fiu.edu

FLORIDA ATLANTIC UNIVERSITY
STUDENT SERVICES BUILDING
777 GLADES ROAD

BUILDING SU

ROOM 220

BOCA RATON, FL 33431

(561) 297-3533

career@fau.edu

jwatson@fau.edu

MR. MICHAEL DOUGLAS

FLORIDA MEMORIAL UNIVERSITY
15800 N.W. 42"° AVENUE

MIAMI GARDENS, FL 33054

(305) 626-3128


mailto:bettyg@camacol.org�
http://www.cpb.org/�
mailto:jwatson@fau.edu�

MS. JODY BURKSHIRE

FT. LAUDERDALE ART INSTITUTE
1799 SE 17 ST

FT. LAUDERDALE, FL 33316

(954) 308-2606

jburkshire@aii.edu

GOODWILL INDUSTRIES
2121 NW 21 ST

MIAMI, FL 33142

(305) 326-4166

JEFFREY JOHNSON
JEWISH VOCATIONAL SERVICE
(VS)

735 NE 125 ST

NORTH MIAMI, FL 33161-5645
(305) 899-1587

SOUTH FLORIDA WORKFORCE/
NORTH MIAMI BEACH ONE STOP
CAREER CENTER

633 NE 167 STREET, STUIE 200
NORTH MIAMI BEACH, FL 33147
305-654-7175

SOUTH FLORIDA WORKFORCE/
HIALEAH GARDENS ONE STOP
CAREER CENTER

140 NE 8 STREET

HIALEAH, FL 33016
305-883-6925

ANNA ARELLANO

DIRECTOR, CAREER PLACEMENT
JONES COLLEGE

11430 NORTH KENDALL DRIVE
SUITE 200

MIAMI, FL 33176

(305) 275-9996

aarellan@jones.edu

FLORIDA A&M UNIVERSITY
CAREER CENTER

100 STUDENT UNION PLZ
BLDG. 1676

TALLAHASSEE, FL 32307
(850) 599-3700

LYNN UNIVERSITY
HANNIFAN CENTER FOR CAREER
DEVELOPMENT & INTERNSHIP
3601 N. MILITARY TRAIL

BOCA RATON, FL 33431-5598

(305) 237-7288

MIAMI DADE COLLEGE
STUDENT EMPLOYMENT
& CAREER SVCS

11011 SW 104 ST, RM 3105
MIAMI, FL 33176

(305) 237-2356

NICOLE ARCHIE

MIAMI LAKES TECH. CENTER
JOB PLACEMENT OFFICE
5780 NW 158 ST

MIAMI LAKES, FL 33014

(305) 557-1100 X2257

NAACP
ETHEL DUNCAN

PO BOX 315
OPA-LOCKA, FL 33054
(305) 685-8694

NAACP
RONALD COLSON

1409 SISTRUNK BLVD

FT LAUDERDALE, FL 33311-7987
(954) 764-7604

MR. ALEX NOGALES
NATIONAL HISPANIC MEDIA
COALITION

1201 WEST 5" STREET

SUITE T205

LOS ANGELES, CA 90017
(213) 534-3026

nhmc@nhmec.org

REBECCA FARMER
NATIONAL ORGANIZATION FOR
WOMEN

1100 H STREET N.W., 3"° FLOOR
WASHINGTON, DC 20005

(202) 331-0066

now@now.org


mailto:aarellan@jones.edu�

FLORIDA GULF COAST UNIVERSITY
CAREER CENTER

10501 FGCU BLVD., SOUTH

FT. MYERS, FL 33965-6565

(239) 590-1000

NEW YORK URBAN LEAGUE
EXECUTIVE OFFICE

204 W 136 ST

NEW YORK, NY 10030-2602
(212) 926-8000 x10
nyuldmol@aol.com

SOUTH FLORIDA WORKFORCE/
NORTHSIDE ONE STOP CAREER
CNTR

DIV/WORKFORCE & EMP OPS (WEO)
7900 NW 27 AVE, SUITE 200

MIAMI, FL 33147

(305) 693-2060

DINA DORICH
OFFICE OF DISABILITY
EMPLOYMENT

200 CONSTITUTION AVE, NW
SUITE 1303, F1303
WASHINGTON, DC 20210
(202) 693-7880

FLORIDA STATE UNIVERSITY
CAREER CENTER

600 WEST COLLEGE AVE.
TALLAHASSEE, FL 32306

(850) 644-2525

TIM DEPALMA

ST. THOMAS UNIVERSITY
JOB PLACEMENT OFFICE
16400 NW 32 AVE

MIAMI, FL 33054

(305) 628-6688
tdepalma@stu.edu

UNIVERSITY OF FLORIDA
CAREER RESOURCE CENTER
DIVISION OF STUDENT AFFAIRS
FIRST FLOOR J. WAYNE REITZ
UNION

P.O. BOX 118507

GAINESVILLE, FL 32611
352-392-1601

MR. DAN LYNCH

UNIVERSITY OF MIAMI
TOPPEL CAREER CENTER

P.O. BOX 249175

1306 STANFORD DRIVE

CORAL GABLES, FL 33124-6930
(305) 284-5451

toppel@miami.edu

DONNA NAPOLI
UNIVERSITY OF TAMPA
CAREER SERVICES

401 W KENNEDY BLVD
TAMPA FL 33606-1490
(813) 253-3333
dnapoli@ut.edu

LAUREN MEMBERG
PRODUCTIONHUB.com, INC
801 W. FAIRBANKS AVE
WINTER PARK, FL 32789
407-629-8884
Imemberg@productionhub.com

FRANKLIN DRAKES
URBAN LEAGUE/GREATER
MIAMI, INC.

8500 N.W. 25 AVE

MIAMI, FL 33147

(305) 696-4450
twfair@hotmail.com

WASHINGTON URBAN LEAGUE INC
2901 14TH ST, NW

WASHINGTON, DC 20009

(202) 265-8200

YOUTH CO-OP, INC.

ROY RODRIGUEZ, JOB DEVELOPER
780 FISHERMAN ST.

OPA-LOCKA, FL 33054

(305) 687-2886
youthcoopa@jep-tec.org

WPBT2 BOARD OF DIRECTORS
Total of 29
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The above Recruitment Source List is continually modified/updated in order to ensure
wide dissemination of information concerning our open positions, and includes all
organizations who have requested inclusion on this list. On a regular basis, each
Recruitment Source is contacted to verify contact name, address, phone, fax and e-mail
address to determine the best method for notification of our open positions.

In addition, a notice appears on our website under Employment Opportunities publicizing
notification requirements and providing contact information for organizations interested
in receiving open position notification. Additionally, a 45-second on-air announcement
detailing this information airs three times per week.



Full Time Job VVacancy Summaries

October 1, 2010 — September 30, 2011

Date Opened: 8/2/2010

Job Title: Community Events/ Date Filled: 11/1/2010
Outreach Supervisor  Referral Source of Hire: Employee Referral/

Total # of Interviewees: 8

Past Intern

Recruitment Sources of Interviewees
Aurt Institute of Ft. Lauderdale
Employee Referral/Past Intern
Employee Referral

Craigslist.org

Nova Southeastern University
Channel 2 website

Employee Referral

Past Employee Referral

Date Opened: 10/12/2010

Job Title: eCommerce Specialist Date Filled: 2/8/2011

Total # of Interviewees: 7

Referral Source of Hire: In-house Candidate

Recruitment Sources of Interviewees
In-house Candidate

Craigslist.org

Employee Referral

Craigslist.org

Craigslist.org

Channel 2 website

Craigslist.org

Date Opened: 3/3/2011

Job Title: Membership Projects  Date Filled: 6/20/2011

Coordinator
Total # of Interviewees: 6

Referral Source of Hire: Channel 2 website

Recruitment Sources of Interviewees
In-house Candidate

Channel 2 website

Career Builder

Career Builder

Career Builder

Career Builder




Total number of interviewees for all positions: 21
Total number of interviewees referred from each recruitment source;:

Channel 2 website: 3
Employee Referral: 3
Employee Referral/Past Intern: 1
Past Employee Referral: 1
In-house candidate: 2
Miami Herald Career Builder: 4
Craigslist.org: 5
Art Institute of Ft. Lauderdale: 1
Nova Southeastern University: 1

A copy of each of the foregoing vacancies was provided to each source on the
Recruitment Source List.

Additional recruitment sources used for interviews not listed in the Recruitment Source
List are as follows:

www.craigslist.org
Miami Herald
Career Builder



http://www.craigslist.org/�

Supplemental Initiative Descriptions

Initiative Title: Internship Program

Description of Initiative: The station has had a program of developing relationships with
colleges/universities that provide intern candidates for many years. In lieu of
compensation, these candidates receive college course credit for their semester program
participation in the internship program. Our program provides the opportunity for
comprehensive hands-on experience in all facets of broadcasting including
broadcasting/journalism, production/programming, advertising/promotion and graphic
design. Following is a list of those educational institutions from which interns have been
recruited:

Ai Miami International University, Miami, FL
Barry University, Miami, FL

Broward College, Coconut Creek, FL

Carlos Albizu University, Miami, FL

Center of Cinematography Arts & Television, North Miami, FL
City College, Ft. Lauderdale, FL

Connecticut School of Broadcasting, Davie, FL
Florida A&M University, Tallahassee, FL
Florida Atlantic University, Boca Raton, FL
Florida Gulf Coast University, Ft. Myers, FL
Florida International University, North Miami, FL
Florida Memorial University, Miami, FL

Florida State University, Tallahassee, FL

Full Sail Real World, Orlando, FL

Ft. Lauderdale Art Institute, Ft. Lauderdale, FL
Johnson & Wales University, North Miami, FL
Jones College, Miami, FL

Lynn University, Boca Raton, FL

Miami Country Day, Miami Shores, FL

Miami Dade College, Miami, FL

Miami Lakes Technical Center, Miami Lakes, FL
Nova Southeastern University, Ft. Lauderdale, FL
Palm Beach State College, Palm Beach, FL

St. Thomas University, Miami, FL

University of Central Florida, Orlando FL
University of Florida, Gainesville, FL

University of Miami, Coral Gables, FL
University of Tampa, Tampa, FL

The following is a list of the departments/divisions in which interns were used for the fall
semester of 2010 and the spring, summer and fall semesters of 2011:



Lynn University

FIU

Palm Beach State College

Johnson & Wales

Miami Country Day

City College

FIU/Scripps Howard
Foundation Grant

UM

FIU

Johnson & Wales

City College

City College

FIU

FIU

FIU

FIU

Conservatory Prep

Production/Community Affairs
uVu

Production
Communications/Qutreach
Corporate Marketing
Production/Community Affairs
uVu

Production
Communications/Outreach
Communications/Outreach
uVu

Production/Community Affairs
Production
Production/Changing Seas
Production/Changing Seas
uVu

Program Services

Initiative Title: Job/Career Fairs

Description of Initiative: The Director, Human Resources, who is responsible for the
recruitment efforts for all open positions and makes hiring recommendations, attends job
fairs during the course of the term. Due to the limited number of positions in this period
and the availability of qualified candidates, no job/career fairs were attended. Intent is to
attend the required number of job fairs (4) in the coming period to meet requirement for
the two year term.

Initiative: Career Days at Educational Institutions Regarding Career
Opportunities in Broadcasting

Staff members have participated in career days at local educational institutions to speak
to students about career opportunities in broadcasting. They include:

Richard W. Schneider, our President and CEO, has joined the Telecommunication
Advisory Council at the University of Florida, College of Journalism & Communications.
In this role, he speaks to classes and meets with students periodically throughout the
course of the school year who are Telecomm (broadcasting) majors at UF about
opportunities in the industry.

Bernard Cottle, Manager, Facilities — Crewing, attended the following:

4/14/2011 Conservatory Prep High School (WPBT station tour)
4/29/2011 Charter Middle School (career day)
5/3/2011 Nathan B. Young Elementary (KAPOW?* - career day)



5/10/2011 Nathan B. Young Elementary (KAPOW?* - career day)
5/19/011 Nathan B. Young Elementary (KAPOW* — career day)
5/25/2011 Nathan B. Young Elementary (WPBT station tour/field trip)
5/26/2011 Nathan B. Young Elementary (WPBT station tour/field trip)

Jessy Schuster, Producer, uVu, attended the following:

3/12/2011 I know I can Be Strong, Be Me and Shine
Young Girl's Empowerment Workshop

*KAPOW - Kids and the Power of Work

Initiative: Training to Management Level Personnel as to Methods of Ensuring
Equal Employment Opportunity and Preventing Discrimination

On August 31, 2011 we presented a diversity training program titled “Valuing
Differences” to our mid-management staff. This 4 hour diversity program was presented
by OptumHealth and encouraged the use of communication to build bridges and reduce
barriers when dealing with others in the workplace. It gave participants an opportunity to
discover valuable information about themselves and their interactions using the Johari
Window model to explore their open, hidden, blind and unknown sides. Program
highlights included: defining diversity and why it’s important to employees; exploring
areas of bias, stereotyping, prejudice and discrimination in an attempt to minimize
differences, and plans for personal change.
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